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CYBER SPACE AWARENESS | WAYS TO PROTECT FROM
CYBER CRIME
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In today’s technology-invaded world, cyberspace occupies a prominent part of a person’s

day-to-day life and activities. Undoubtedly, right from a toddler to the elderly, exposure to
the cyber world has become inevitable for connectivity and knowledge. True to the saying
that there are two sides to every coin, the cyber world that bestows wisdom and
connectivity upon the human race, making our lives smooth sailing also comes with its
fair share of loopholes, insecurities, and threats. Cybercrime is an offense created
anonymously by any individual in the grab of the internet. Any person who has access to

the cyber world must also be aware of this fact and the necessity for cybersecurity...
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MANAGING UNCONSCIOUS BIAS
AT WORKPLACE

In 2013, banking firm Oppenheimer Europe was taken to
an employment tribunal after employee Isabel Sitz, 42
claimed she was forced out of her job due to the culture of
racism and sexism in the company. The basis of the
accusations was a sudden cut to her salary from £95,000

per annum to £15,000, as well as a long list of examples

where the company frequently expressed a chauvinistic
culture. As a result, the company was ordered to pay Ms.
Sitz a significant amount for lost earnings. There was a
significant damage to the company’s reputation in such a

high profile case.

Unconscious bias can have real impact, and over time, it affects the organization’s climate,
operations, and on the reputation of the organization. However, discussing about the
issues of race, diversity and prejudice in the workplace can be uncomfortable. Some
business people avoid addressing these topics assuming that it would do more harm than
good. Unconscious bias hits individuals and organizations where it hurts, and the costs

are unacceptable in today’s hyper-competitive environment.

To know more about unconscious bias and the ways to manage it, have a read of our

e-book.

Download e-book
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IDENTIFY THE FORMS OF SEXUAL HARASSMENT
AT WORKPLACE
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The above mentioned image contanis 6 forms of sexual harassment.

If you can find all the 6 forms of harassment, mark it and send the image to us

connect@cecureus.com

first 10 lucky winners will get a copy of the BCC: Behind Closed Cubicles
https://www.amazon.in/BCC-Cubicles-Employees-Managers-Professionals/dp/1946204609
book by Viji Hari




POLL C

1. Is Diversity & Inclusion one of your organisation’s stated values and/or priority areas?

a. Yes
b. No
C. [ don’t know

2. Is your organisation communicating to employees frequently about D&I?
a Very infrequently or not at all

b. On an ad hoc basis
C

In regular communications that focus on D&I

3. Diversity & Inclusion programmes at my organisation have a strong focus on:
a Only gender

b. A broad range of diversity dimensions

C None of the above

4. Which of the following awareness and sensitization programs does your organisation
provide? Select all that apply.

Non-discrimination and regulatory compliance

Embracing differences in the workplace

Overcoming unconscious bias

Leadership conversations on managing diverse set of people

Importance of inclusive behaviours at the workplace

None of the above

@m0 T

[ don’t know

Send us your response to connect@cecureus.com. We will share the analysis in our next
month’s issue.
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UPCOMING EVENT

Coping with Covid-19

Know moreon:

» Recognizing stress

« Handling negativity

» Choosing optimism
 Simple habits to follow

For all Employees and HR
/

abuim
£ May 07 (D) 04:00 - 05:30 PM
PSYCHOLOGIST,
DOCTORAL STUDENT AT CALIFORNIA INSTITUTE OF
INTEGRAL STUDIES, USA

https://bit.ly/3udeXsf

Are you having a tough time dealing with this pandemic? Is your mental & emotional
health being affected?

Covid-19 sure has had a devastating effect on all of us. In this difficult time, it is
important for us to not let the virus take a toll on our physical, mental, and emotional
health.

Join us for an exclusive webinar on May 7th at 4.00 pm by Ms. Hemalatha Swaminathan,
Psychologist, Doctoral student at California Institute of Integral Studies on how to cope
with covid. This session will focus on how to deal with the stress, handle negativity and

so much moreself.

Target Audience: HR and employees.

Register for Free
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KEY MEDIA NEWS
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500 workers ask Sundar Pichai to stop protecting harassers

More than 500 employees have sent an open letter to Alphabet and Google CEO Sundar Pichai,
demanding that company stop protecting harassers and provide workers an environment free from their
abusers

IAF pilot moves Jammu-Kashmir HC alleging sexual harassment by senior officer

The Jammu & Kashmir HC issued notice to the Union Ministry of Defence and Air Force officials, asking
them to file their responses within four weeks on a plea filed by a woman officer alleging sexual
harassment on the part of her senior.

April is Child Abuse Prevention and Sexual Assault Awareness Month

Child Abuse Prevention (CAP) Month is the nationally designated month to acknowledge the importance
of communities working together to prevent child abuse and neglect. April gives Hopeful Horizons and
others the opportunity to focus on all the strategies used to protect children, strengthen families and
raise awareness to stop child abuse and neglect from occurring.
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Creating Safe & Harmonious Workplace

OUR OFFERINGS

Prevention of Sexual Harassment at Workplace
e  End to End Compliance

e e-Learning Modules

Inclusive Diversity
° Inclusion Workshops
. Consulting: Audit, Diagnostic Study, Roadmap

Employee Assistance Programs
. Counselling support

e  Wellness workshops
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