


Below are 10 commandments for ensuring that sexual harassment doesn't occur in your
organization and help to play a major role in ending sexual harassment at work for good.

Any actions or words with sexual intention can drastically impact an employee's ability to
work.

Let's identity and prevent sexual harassment and focus on maintaining a safe, secure &
harmonious work environment.

Click for more blog related topics
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YOUR VOICE MATTERS !

Never give up on someone with a mental illness. When
T is replaced by ‘We), ‘Illness’ becomes ‘Wellness’
- Shannon Adler .

Support us by taking this 2 minute survey to understand
employee’s perception on Employee Assistance Program
and its necessity.
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VLOGS

Top 3 forms of
Sexual

Harassment

This video explains about:

- What is Ageism?

- Different Generation classification
and examples.

- Why Ageism is relevant in the
workplace?

- How Inclusive workforce can benefit
your organisation

Please click on the image to watch the
video

There are so many different types of
harassments at work, from gender
harassment to racial harassment and the
most common, sexual harassment.
Sometimes, the questions we ask a
colleague might make them feel
uncomfortable. The question could have
been genuine and we may not be aware of
how they feel, but that doesn't make it
right to pry on their personal life.

Please click on the image to watch the
video

Is
relevant in the

workplace?
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Priya Ramani vs M] Akbar case: 5 takeaways from the order

Hindustan Times' National Political Editor Sunetra Choudhury explains 5 key takeaways from the
verdict in the M] Akbar's defamation case against former journalist Priya Ramani, who had accused

him of sexual harassment.

India's sexual harassment laws found to be lacking — only one third of victims file a
complaint, reveals WICCI survey

New Delhi, For those who faced sexual harassment at their workplace, 68.7 per cent decided not to file
a written or an oral complaint.

Organisations should constitute Internal Complaints Committees: DLCC chief

Director of Dr. Durgabai Deshmukh Centre for Women'’s Studies, Andhra University, and Chairperson
of District Local Complaint Committee (DLCC) P. Usha said that according to the POSH Act
(Prevention of Sexual Harassment) every organisation has to constitute an Internal Complaints
Committee (ICC) when there are 10 or more women employees.
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CecureUs

Creating Safe & Harmonious Workplace

S

OUR OFFERINGS

Prevention of Sexual Harassment at Workplace
e End to End Compliance
e  e-Learning Modules

Inclusive Diversity
o Inclusion Workshops

. Consulting: Audit, Diagnostic Study, Roadmap

Employee Assistance Programs
. Counselling support

e  Wellness workshops

E connect@cecureus.com www.cecureus.com
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