











What happens if your
organization is not
compliant?

Organizations found not compliant to PoSH

Act may warrant a fine of up to Rs.50,000/-.

If found non-compliant a second time
around, employers would need to pay a fine
of twice the amount fined the first time. The
organization may also stand to risk losing
their permit, or find their license or
registration cancelled, which would lead to
severe consequences for the employer and
the employees.

To know more on becoming compliant, do
reach out to connect@cecureus.com

e-LEARNING COURSE
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Click for more blog related topics

Launching our latest e-Learning Instructor led
Course for PoOSH Employee Awareness.
PoSH Check out the teaser of our e-Learning Module
by clicking on the image.

VG QJ LJJ o For a free demo write to
connect@cecureus.com
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Watch out for these 5 signs in your
employees to find out if they need any
professional help

Please click on the image to watch the
video

When employees go through personal or
work related stress, their performance &
productivity levels are impacted. This
videos talks about the 4 keys benefits of
employee assistance programs (EAP)

Please click on the image to watch the
video
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UPCOMING EVENT

C Cecure

Certification course
on Prevention of
Sexual Harassment
for Internal Committee

19™ - 20™ FEB 2021
02:00 PM - 05:00 PM

OVERVIEW :
- Introduction to Law and Definitions

- Role of IC, How to Prevent and conduct inquiry
- Report writing, Role Play and Case studies

PARTICIPATION FEE
FACILITATOR
INR 2999+GST
Viji Hari
CED WHO CAN ATTEND:

Cecurels,
Y PoSH Expert. Lawyers, HR, IC members

TO REGISTER
#%: connect@cecureus.com {, +9172005 00221

Sexual Harassment at Workplace has always been a sensitive topic of discussion. Sexual
Harassment affects both the culture and morale of an organization. It is highly essential to
address and create awareness around this topic.

Join us on this webinar “Prevention of Sexual Harassment for Internal Committee” by Viji
Hari, PoSH Expert, to understand Sexual Harassment and how to handle & prevent them
from occurring at your workplace.

To Register
Mail to: connect@cecureus.com
Call: +91 7200500221.
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CHECK LIST

Is your organization PoSH compliant?
According to PoSH Act, 2013 every entity
with 10 or more employees must be PoSH
compliant.

Are the IC members of your organization
constituted as per the law?

Is your management conducting PoSH
awareness program every year for the
committee members and the employees?

Take the survey to see it for yourself if your
organization is 100% compliant with the
PoSH Act.

Check if you're compliant

FOR TEMPLATES & GUIDELINES

Download Here
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KEY MEDIA NEWS

¥ / @

- )

Difficult for a woman to say she was sexually harassed because society blames her: Madras
High Court Chief Justice

He went on to touch upon the stigma women face when they air complaints of sexual misconduct,

remarking that they are often blamed on account of being attractive or dressing in a certain way.

Medical Superintendent Sent on Leave to Ensure He Does Not Influence Inquiry: Rajiv
Gandhi Hospital to HC

The Rajiv Gandhi Super Specialty Hospital (RGSSH) has defended in the Delhi High Court the decision
to send its medical superintendent on compulsory leave over allegations of sexual harassment, saying
it was done to ensure he does not influence the inquiry or the witnesses.

Read More

Same-Gender Sexual Harassment Complaints Maintainable Under POSH Act : Calcutta High
Court

"Sexual harassment, as contemplated in the 2013 Act, thus, has to pertain to the dignity of a person,
which relates to her/his gender and sexuality; which does not mean that any person of the same-gender
cannot hurt the modesty or dignity as envisaged by the 2013 Act.
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CecureUs

Creating Safe & Harmonious Workplace
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OUR OFFERINGS

Prevention of Sexual Harassment at Workplace
e End to End Compliance
e  e-Learning Modules

Inclusive Diversity
o Inclusion Workshops

. Consulting: Audit, Diagnostic Study, Roadmap

Employee Assistance Programs
. Counselling support

e  Wellness workshops

E connect@cecureus.com www.cecureus.com
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