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As April marks Stress Awareness Month, it's more than just a reminder
- it's an opportunity to pause, reflect, and prioritize wellbeing in the
workplace. This is the right time for organizations to go beyond
targets and actively build a culture that supports mental health,
balance, and emotional safety.

Let this be the moment your organization takes a meaningful step
towards a healthier, more resilient, and supportive workplace -

throughout the year.

Pause - Reflect - Thrive.

Workplace safety starts with awareness—

April is the perfect time to revisit policies and
reinforce respect.
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All Male Employees : Who Can Be
a Presiding Officer Under the
POSH Act?

This blog helps clarify a common misconception
that POSH laws do not apply to all-male
workplaces, highlighting the legal risks involved in
such assumptions. It simplifies complex compliance
requirements and clearly outlines  what
organizations can and cannot do under the law. It
also explains the correct approach, including the
role of the Local Committee, ensuring organizations
stay compliant even without women employees. By
reading this, companies can avoid critical mistakes
that may invalidate their POSH framework and
instead build a legally sound, audit-ready structure
Click here to read more with practical, actionable guidance.
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Case Laws

Sneha Choudhury vs Sahitya
Akademi & Ors

Overview of the Case

The case arose from allegations of workplace
sexudl harassment made by Sneha Choudhury
in connection with the Sahitya Akademi. The
matter brought attention to concerns regarding
the organization’s handling of the complaint
under the POSH Act, 2013, particularly with
; respect to procedural lapses.

These included questions around the proper constitution and functioning of the
Internal Committee (IC), delays in initiating and conducting the inquiry, and the
adequacy of the response provided. The case consequently highlighted gaps in
compliance and raised broader concerns about institutional accountability in
ensuring a safe workplace.

Jurisdiction

The Court, in addressing such issues, emphasized the need for strict
compliance with the provisions of the POSH Act. It reiterated that the
constitution of a duly compliant Internal Committee is mandatory and that
employers have a continuing obligation to ensure its effective functioning.

The Court underscored that complaints must be addressed in a timely, fair, and
confidential manner, in line with the principles of natural justice. It further
highlighted that mere existence of a policy is insufficient;, organizations must
ensure proper implementation, procedural integrity, and accountability. Any
failure in this regard may amount to non-compliance and undermine the
objective of providing a safe and secure working environment.

“Safe spaces at work build stronger minds

03/ 05 and teams”

www.cecureus.com




Upcoming workshops

C Cecure

Ethics Beyond Compliance

HOW VALUES,
BEHAVIOURS &
CULTURE SHAPE
EVERYDAY DECISIONS

Ethics Beyond Compliance: How Values, Behaviours &
Culture Shape Everyday Decisions
Date: April 23, 2026
Time:11:00 am - 12:30 pm
The course is priced at 2300 + GST per participant.

C Cecure

Calm Wallet, Calm Mind

HOW FINANCIAL
WELLNESS SUPPORTS
MENTAL WELL-BEING

Calm Wallet, Calm Mind : How Financial Wellness Supports Mental Well-Being
Date: May 14, 2026
Time: 4:00 pm - 5:00 pm
Stay tuned for more updates!

“'Speak up, support each other, and

create a stress-free workplace.”
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CecureUs Secure & Inclusiv

Awards 2026

- A
The 5th edition of the Secure and Inclusive Workplace Awards, held on 2nd April 2026,
& celebrated organizations driving workplace safety and inclusivity across India. ‘s
»

. N . . . ~
With 240+ nominations, 30+ esteemed jury members, and 5 award categories, this year’s "AY

awards reflected rigorous evaluation and inspiring initiatives from across industries.
A big thank you to all our clients and participants for making this a grand success.

Congratulations to the winners—your commitment continues to set new benchmarks for
safe and inclusive workplaces.

Watch the celebration here

CecureUs Awards 2025-2026 | Al, Gen Z &
the evolving role of HR here
Celebrating Organizations & HR Champions Building Safe , Healthy Workplaces |
CecureUs Awards 2026 here

CecureUs Awards 2025-2026 | Celebrating Excellence in Workplace Safety, Inclusion,};\yfg,
and Wellbeing here A7IN
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%}/ . You can download Industry Best Practices on Safe, Inclusive and Harmonious . 1 )

g Workplaces here ’ /'_(

05/05 Reach out to us for any queries

connhect@cecureus.com
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